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Information pack for appointment of members 
to the board of the Scottish Funding Council 
 

 
The Minister for Innova�on, Technology and Ter�ary Educa�on seeks to appoint five highly 
experienced and passionate leaders to the Board of the Sco�sh Funding Council.  
In doing so, the Minister recognises the wealth of exper�se and knowledge across all 
communi�es and sectors and welcomes applica�ons represen�ng the diversity in Scotland. 
 
The appointments process for these board vacancies follows the Code of Prac�ce for Public 
Appointments and is regulated by the Ethical Standards Commissioner. 
 

Key dates for this appointment round  
 
 
 
 

Closing date  Monday 22 June 2026 at 12 noon 

Shortlisting of applications  Wednesday 24 June 2026 

Date applicants will hear about the 
outcome of their application  

Thursday 25 June 2026  

Interviews  
 

Interviews will be conducted via MS Teams. 
 
Monday 6 July, Tuesday, 7 July,  
Wednesday, 8 July and Thursday 9 July. 
 
It is unlikely that we will be able to offer 
an alternative interview date. 

Ministerial decision  Mid-September 2026  

Start date  4 November 2026 

https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnhfyntsdxyfyzytwD-lznifshj-fuuqnhfynts-7577-htij-uwfhynhj___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmZiMTE6ZjMxYWYxM2IxMzc2NjY2MjU1MTI2OGYzNzIwMjQ5OTg0ODRlNjZjY2EyOWQ5YTVjYThkOTUwNDY5OTllOWUyMjpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnhfyntsdxyfyzytwD-lznifshj-fuuqnhfynts-7577-htij-uwfhynhj___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmZiMTE6ZjMxYWYxM2IxMzc2NjY2MjU1MTI2OGYzNzIwMjQ5OTg0ODRlNjZjY2EyOWQ5YTVjYThkOTUwNDY5OTllOWUyMjpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnh-fuutnsyrjsyx___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjhiYjM6YTJmODMwZDEyMDBkYTMzZWM4NGFkNzUxMjU5NzU4YjAyZDQxOGFlY2M1NzViNDk5MjJmYTk2NTgyYjcxNGNhNzpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnh-fuutnsyrjsyx___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjhiYjM6YTJmODMwZDEyMDBkYTMzZWM4NGFkNzUxMjU5NzU4YjAyZDQxOGFlY2M1NzViNDk5MjJmYTk2NTgyYjcxNGNhNzpwOlQ6VA
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Welcome letter  
 
Dear Applicant, 
 
Thank you for your interest in this exci�ng opportunity to become a member of the Board 
of the Sco�sh Funding Council (SFC). This informa�on pack provides background 
informa�on about SFC and the role of the Board. 
 
SFC is uniquely posi�oned at the intersec�on of post-school or ‘ter�ary’ educa�on and 
Scotland’s economic future. As the na�onal public body responsible for funding and 
oversight of ter�ary educa�on, skills, research and innova�on, SFC must ensure that 
colleges, universi�es, training and appren�ceship providers develop and deliver the learning 
infrastructure, skills base and research capability that enables our people, places and 
economy to thrive.  
 
Scotland's educa�on, research, innova�on and skills sector drives our economy forward, 
supports public services, helps to nurture many people and develops various talents and 
abili�es. Our post-school educa�on and research system and its outcomes underpin every 
part of what makes Scotland a dynamic and successful na�on, suppor�ng over half a million 
learners every year across colleges, universi�es and work based learning. From access 
courses across 24 colleges to appren�ceships and doctoral programmes across 19 
universi�es, this system is central to delivering economic transforma�on, improving lives 
and enhancing Scotland’s global reach and impact. 
 
At the heart of a successful na�on is a lifelong educa�on, research, innova�on and skills 
system that fosters curiosity, nurtures talent and enables everyone to fulfil their poten�al. 
While Scotland already has one of the world’s most respected systems, we know we must 
do more to widen access, improve outcomes for learners and employers, and maximise the 
impact of our research through system-wide reform. 
 
SFC invests around £2bn a year in Scotland’s colleges and universi�es and is Scotland’s 
ter�ary educa�on and research authority, playing the key regulatory and funding role. It 
sustains Scotland’s world leading system of ter�ary educa�on, research and innova�on and 
plays a central role in suppor�ng life-changing opportuni�es for students to flourish. Our 
post-school educa�on and skills sector is a cri�cal part of Scotland’s na�onal infrastructure 
and has a vital role to play in delivering our four priori�es: eradica�ng child poverty; 
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boos�ng the economy; tackling climate change; and delivering high quality, efficient public 
services.  
 
The SFC of the future will be a materially different organisa�on from the SFC of today and is 
embarking on one of the most significant transforma�on periods in its history. In March, the 
Ter�ary Educa�on and Training (Funding and Governance) (Scotland) Act 2026 received 
Royal Assent. The Act enables the next stage of our mul�-year transforma�on journey of 
Scotland’s post-school educa�on and skills sector. In April next year, responsibility for 
providing na�onal training programmes, including appren�ceships, will move from Skills 
Development Scotland (SDS) to SFC. This will enable the next stage of reform and will 
substan�ally expand SFC’s remit, responsibili�es and reach. 
 
These changes signal a shi� in SFC’s role from primarily a funding body to a more proac�ve 
organisa�on with a clear mandate to shape, drive and invest in Scotland’s educa�on, skills 
and research system to deliver a wellbeing economy. In parallel, SFC is recrui�ng a new 
Chief Execu�ve and developing a new Strategic Plan, crea�ng a unique opportunity to shape 
the organisa�on as it leads the development of a reformed post-school sector. 
 
Serving on the SFC Board is both a challenging and rewarding experience, and the 
forthcoming period will be even more so as we develop a new SFC Strategic Plan, undergo 
internal transforma�on and lead sector-wide reform. With the sector facing into a complex 
and dynamic policy and funding environment in Scotland, and with wider influences to 
consider across the UK and interna�onally, you will play a leading role in tackling the issues 
and challenges facing the sector as we deliver meaningful reform to Scotland’s ter�ary 
educa�on, research, innova�on, and skills landscape. 
 
This pack gives you the informa�on you need to help you decide if this role is for you, and 
how to apply. More resources for poten�al applicants are also available online: Public 
appointments - Sco�sh Government Jobs. Further informa�on about SFC’s work can be 
found here. 
 
These appointments are not about ‘business as usual.’ We are looking for Board members 
who are passionate about driving transforma�ve change and improvement, who have a 
desire to ensure that Scotland has a post-schools educa�on, research, innova�on and skills 
system that makes a significant difference in the lives of learners and delivers for Scotland’s 
economy, mee�ng na�onal and regional skills needs. If that’s you, we strongly encourage 

https://www.legislation.gov.uk/asp/2026/5/contents/enacted
https://protect.checkpoint.com/v2/r06/___https:/www.jobs.gov.scot/uzgqnh-fuutnsyrjsyx___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjhkZjQ6ZDkzZDYxNTAxYmZmN2Y0ZjAzNmUzYjgwNGZiZTg5ZTU2ZDk2NDAwNWI4NThhNTE1MzhjMTc1MDM3YTliM2IyMTpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.jobs.gov.scot/uzgqnh-fuutnsyrjsyx___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjhkZjQ6ZDkzZDYxNTAxYmZmN2Y0ZjAzNmUzYjgwNGZiZTg5ZTU2ZDk2NDAwNWI4NThhNTE1MzhjMTc1MDM3YTliM2IyMTpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.sfc.ac.uk/___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjE1MTQ6NzIzNTY5M2JmMjg4MGQ0MTMwZGVhZjlmNzc5OWNkYTcyMjljYzVmOWIzOTljNTk0NGRkNTAzZWI3NDJmZTY1NjpwOlQ6VA
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you to apply for these Board member roles so you can provide the necessary leadership, 
guidance and assurance across SFC and the post-schools system. 
 
To provide further insight into the role of the Board and the opportuni�es ahead for SFC, 
you may wish to watch a short video message from the Chair, Professor Cara Aitchison. 
 
If you would like to discuss the role and organisa�on in more detail, Professor Cara 
Aitchison, or Shirley Laing, Director for Lifelong Learning and Skills, Sco�sh Government 
would be happy to do so. Please contact them at chair@sfc.ac.uk or 
SFCSponsorship@gov.scot.  
 
Should you decide that you are able to contribute to our work, we hope you apply, and we 
wish you well with your applica�on.  

Ben Macpherson MSP  
Minister for Innova�on, Technology and Ter�ary Educa�on 
Professor Cara Aitchison  
Chair, Sco�sh Funding Council  

  

https://protect.checkpoint.com/v2/r06/___https:/youtu.be/trOghwi/iyb___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzoyYzUyZTU3NzEyMGM0OTRiZDlkYjBjNjUyZDEwYjI2Zjo3OjBiYzU6NTAzMDgwOGRiZDcyNzgzODEzNmY3ZDI1MTI0NGNlYTUzZGU3MWM1ZmZhNjFiZTI0ZmIwNWI1ZmE0ODI3NjMwMDpoOlQ6VA
mailto:chair@sfc.ac.uk
mailto:SFCSponsorship@gov.scot
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Information about the role  
 

Remuneration  The posi�on is remunerated at £377.65 for 
every day of not less than 7.5 hours 
devoted to performing your func�ons (as 
required or requested by the Board) on a 
pro rata basis, up to a maximum total fee of 
£13,595.40 per financial year. 
Remunera�on is non-pensionable and 
reasonable expenses will be reimbursed. 

Time commitment  Three days per month each of no less than 
7.5 hours required. 

Length of appointment term  The appointment is for four years from 4 
November 2026. 

Location of meetings  Board and Commitee mee�ngs are held in 
person and via MS Teams. Board mee�ngs 
are held at ins�tu�ons across Scotland. 

Disqualifications  Those applying must be legally en�tled to 
work in the UK. 
 
A member of the Sco�sh Parliament 
cannot also hold a public appointment for 
public bodies listed in the schedule of the 
Sco�sh Parliament (Disqualifica�on) Order 
2020.  
 
In addi�on, a person is disqualified from 
being a member of the SFC Board if that 
person is: 

• a member of the House of Lords; 

• a member of the House of Commons; 

• a member of the Scottish Parliament; 

• a member of the European 
Parliament; or 

https://protect.checkpoint.com/v2/r06/___https:/www.legislation.gov.uk/xixnd7575dcab566659*%7E*57cdhtsyjsyx___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjM3N2U6MGNhZmE1YmFkOTNmZDkyYmNjN2JlYWU5NjM1NTkyNjZjM2U3NzI1ODFjMDdhODJlOGFiMGE5MmIyMGQwODAxMzpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.legislation.gov.uk/xixnd7575dcab566659*%7E*57cdhtsyjsyx___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjM3N2U6MGNhZmE1YmFkOTNmZDkyYmNjN2JlYWU5NjM1NTkyNjZjM2U3NzI1ODFjMDdhODJlOGFiMGE5MmIyMGQwODAxMzpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.legislation.gov.uk/xixnd7575dcab566659*%7E*57cdhtsyjsyx___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjM3N2U6MGNhZmE1YmFkOTNmZDkyYmNjN2JlYWU5NjM1NTkyNjZjM2U3NzI1ODFjMDdhODJlOGFiMGE5MmIyMGQwODAxMzpwOlQ6VA
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• disqualified from election as a 
member of the Scottish Parliament 
or as a member of a local authority. 

 
Former ministers and senior crown 
servants (director general level and above) 
should seek advice from the Advisory 
Commitee on Business Appointments 
(ACOBA) before applying for this role. 
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The Board of The Scottish Funding Council  
 
The Sco�sh Funding Council is a Non-Departmental Public Body (NDPB) responsible to 
Sco�sh Ministers for developing and sustaining a world-leading system of ter�ary 
educa�on, research, innova�on and skills. Scotland is home to one of the world’s most 
respected and advanced post-school educa�on sectors with over half a million learners 
par�cipa�ng in diverse programmes across our 43 colleges and universi�es every year. This 
system is key to delivering the economic transforma�on that will improve the lives of 
individuals and communi�es across Scotland while also enhancing our global reach and 
impact. 
 
As set out in SFC’s Framework Document, the Sco�sh Government’s priori�es for SFC and 
the na�onal outcomes it contributes to are set out in an annual leter of guidance and align 
with strategies set by the Sco�sh Government1.  
 
The role of the Board is to provide leadership, direc�on, support and guidance and ensure 
the SFC delivers and is commited to delivering its func�ons effec�vely and efficiently and in 
accordance with the aims, policies and priori�es of the Sco�sh Ministers.  
 
In response to significant challenges, the ter�ary educa�on sector is undergoing essen�al 
reform to enable greater par�cipa�on in educa�on, improved outcomes for learners and 
employers, and increased impact of our research and innova�on. The Scottish Government is 
pursuing bold and far-reaching reforms of the post-school educa�on, skills and research 
system. With the passage of the Ter�ary Educa�on and Training (Funding and Governance) 
(Scotland) Act, and the planned transfer of responsibili�es for na�onal training programmes 
from Skills Development Scotland (SDS) to SFC in April 2027, this represents a significant 
milestone in the evolu�on of the organisa�on. This change will fundamentally reshape the 
scope and scale of SFC’s role, substan�ally increasing its size, remit and na�onal reach. It 
will also introduce greater complexity across the post-school system, bringing together 
funding, planning and delivery across ter�ary educa�on, skills and appren�ceships within a 
single body. As a result, SFC will operate at a new level of strategic scale, requiring enhanced 
leadership, governance and system-wide oversight to ensure coherence, impact and 
effec�ve delivery across Scotland’s educa�on, skills and research landscape. 
 
As a member of the SFC Board, you will play a leading role in ensuring SFC supports Sco�sh 
Ministers’ reform priori�es during a period of sustained transforma�on and change. You will 
be responsible for ensuring that change is promoted posi�vely within the organisa�on and 

 
1 SFC’s strategies are set within the context of Scotland’s Na�onal Performance Framework (NPF), Scotland's Na�onal Strategy for Economic Transforma�on 
(NSET),the Purpose and Principles for post-school educa�on, research and skills and the Scottish Government’s objectives for tertiary education, skills, research and innovation. 
 

https://www.sfc.ac.uk/about-us/how-we-operate/governance-sfc/
https://protect.checkpoint.com/v2/r06/___https:/www.sfc.ac.uk/fgtzy-zxdqjyyjw-lznifshjd___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmNlYjM6ZjM2OWFmYTM3NTI5NDcwYmRiMjg4NTBiODhjNjA3OTI2MmQyNWMwNDJmMDY2MDVmMjljZGU3YzBmOTVhN2QwNTpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.gov.scot/uzgqnhfyntsxdxhtyqfsix-sfyntsfq-xywfyjlD-jhtstrnh-ywfsxktwrfyntsd___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjJkNzM6YzAzNjUzOGM2MjM1OTJhMDU5ODdjZDQxNzQzMzM4OGFlNDZhZjA0OGNjNjA3MmIyYzFkMjE5ZTQ3ZGYxYmNkOTpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.gov.scot/uzgqnhfyntsxdutxy-xhmttq-jizhfynts-wjxjfwhm-xpnqqx-uzwutxj-uwnshnuqjxd___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3Ojg4NTc6ZjMxZjk3Yzk0Y2ZmZTEyYTNmYjI5MmE2ZTBiZjI5YjUyMzFlM2JhYWJkYjgyMzMwOGViNzA2NjYyNjI2YjFiOTpwOlQ6VA
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the post-school sector driving cultural change as SFC takes on addi�onal func�ons and 
welcomes colleagues from SDS.  
 
You will therefore be expected to adhere to SFC’s Code of Conduct, which is available here.  
 

 
The role of the SFC Board member  
 
Being an SFC Board member involves par�cipa�ng in full Board mee�ngs and Board 
Strategic Workshops as well as being a member (or chair) of at least one of the Board’s 
Commitees. SFC has six Board commitees, two of which are statutory commitees and 
required as part of the 2005 Further and Higher Educa�on (Scotland) Act. The Ter�ary 
Educa�on and Training (Funding and Governance) (Scotland) Act 2026 also establishes a 
new SFC appren�ceship commitee, which is currently being established.  
 
You will be responsible for strategic decisions on funding teaching, learning and research in 
colleges and universi�es; and funding na�onal training programmes. You will hold the SFC 
Execu�ve Team to account through construc�ve challenge and engagement. In addi�on, 
you will have the opportunity to represent SFC in different forums and to be an ambassador 
for the organisa�on and its aims and objec�ves. 
 
As ac�ve and though�ul leaders, Board members are collec�vely expected to: 
 

• Ensure that SFC fulfils its aims and objec�ves set by Sco�sh Ministers, working in 
close and construc�ve partnership with the post-school educa�on and skills sector to 
develop effec�ve strategies for learning, research, innova�on and skills within 
Scotland, across the UK and interna�onally. 
 

• Ensure that decisions of the Board are in line with its strategic vision, purpose, 
strategic objec�ves and outcomes, and communicate these in represen�ng SFC to 
Ministers, stakeholder bodies and the wider public. 
 

• Ensure the highest standards of governance, management, propriety, and conduct in 
the business of the Board. 
 

Further informa�on about SFC can be found online: www.sfc.ac.uk. 
 

 

https://protect.checkpoint.com/v2/r06/___https:/www.sfc.ac.uk/Bu-htsyjsydzuqtfixd7579d66dHtij-tk-Htsizhy-ktw-Rjrgjwx-tk-ymj-Xhtyynxm-Kzsinsl-Htzshnq.uik___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmIwNzA6Nzg2MjVkYTc1MDI1ZTlkN2MxNzlkNGE3Nzc2NDliYjNlODI3ODBkMjNlNWJmMDg5MDFhYTA4NmQwMWIyMzYyNTpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.sfc.ac.uk/fgtzy-zxdgtfwi-htrrnyyjjxd___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjY5ZGY6ZjYyNjFhMjg5MzdlNmRhOTI5OGJkN2Q3NDQ0YzgyNmU1ODY3MTJiZjdmZTBlMTNkZmI0MTc3YzZmN2YzY2M0YzpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___http:/www.sfc.ac.uk___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjFiZDc6OGI3ODAxYzExMjExMTJmMjJjMDI2ZDE4MzhhZTJjMTgxYTJmYjEyYjRiYzI1M2UzNDQwODgxODZjNTg4NDNhNzpwOlQ6VA
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Person specification 
Minister for Innova�on, Technology and Ter�ary Educa�on is looking for five new members. 
The table below sets out the skills, knowledge, experience and atributes that we are 
seeking and explains how the criteria will be tested. You may have gained your experience 
through work, by being ac�ve in your community, in a voluntary capacity or through your 
own lived experience. 

It is important to note that to be considered for appointment you must, by the end of the 
process, meet at least one of the Priority criteria, and all of the Essen�al criteria for these 
roles. Candidates may submit evidence against more than one Priority criterion, and, if 
invited to interview, will be advised on which of these criteria they will be assessed for 
appointment.  

Ministers would welcome applica�ons from all backgrounds, regardless of religion or belief, 
gender, gender iden�ty, age, disability, sexual orienta�on, ethnic origin, poli�cal belief, 
rela�onship status or caring responsibili�es in order to be truly reflec�ve of the 
communi�es they serve. 

Priority criteria are weighted over the Essen�al criteria, and the candidates who provide the 
strongest evidence against the Priority criterion will be considered most able to fulfil the 
role. In the event that candidates provide evidence of equal merit against the Priority 
criterion, the panel will then take into account the strength of the evidence presented 
against the Essen�al criteria in determining the candidate(s) most able to fulfil the role. 
 
You may provide evidence for multiple Priority criteria.  
 
Criteria  Example indicators How this will be assessed 
Priority  
1. Knowledge and 
experience of high-
level financial 
stewardship in rela�on 
to organisa�ons of 
scale and complexity. 
 

We need someone who: 
 
• Holds a recognised 

accountancy qualifica�on (e.g., 
ACCA, CIPFA, ICAS) and brings 
extensive experience of 
financial leadership within a 
large, complex organisa�on. 

• Can provide confident, 
independent scru�ny of 
financial strategy, forecas�ng, 
risk, audit and assurance 

In your online application: 
Please demonstrate how 
you meet this criterion. Your 
response should be no more 
than 300 words. 
 
Please upload your 
cer�fica�on to support your 
applica�on. 
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frameworks - balancing 
innova�on with responsible 
oversight. 

• Has experience improving 
financial performance and 
ensuring robust governance in 
high-stakes environments. 

• Is willing to play a role in the 
future chairing of SFC’s Finance 
Commitee, guiding 
decision-making with clarity, 
transparency and strong 
judgement. 

• Demonstrates the ability to 
shape major financial decisions 
and to consider risk appe�te in 
the context of transforma�onal 
change. 

 

This will also be assessed at 
the interview stage (if you 
are invited). 

2. Knowledge and 
experience of research 
and innova�on (R&I), 
and its role in driving 
economic growth. 

We need someone who: 
 

• Brings deep knowledge of the 
UK and interna�onal research 
and innova�on landscape and 
its contribu�on to economic 
growth. 

• Understands R&I funding 
streams - including REF and 
wider compe��ve mechanisms 
- and can provide strategic 
insight into future 
opportuni�es and risks. 

• Has a track record of shaping 
R&I strategy, partnerships or 
collabora�ons that drive 
innova�on, commercialisa�on 
or wider societal benefit. 

• Can advocate for the role of 
R&I in Scotland’s economic 
transforma�on and help SFC 
maximise its impact. 
 

In your online application: 
Please demonstrate how 
you meet this criterion. Your 
response should be no more 
than 300 words. 
 
This will also be assessed at 
the interview stage (if you 
are invited). 
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3. Knowledge and 
experience of business 
and industry in 
Scotland or across the 
UK, including 
developing and 
implemen�ng 
organisa�onal change 
or transforma�on. 

We need someone who: 
  
• Has direct lived experience of 

business or industry in 
Scotland or across the UK 
(large employers, SMEs, sector 
bodies or industrial leadership 
roles). 

• Understands employers’ 
current and future skills needs 
and how the ter�ary system 
can beter respond to them. 

• Has experience leading or 
contribu�ng to organisa�onal 
or sectoral transforma�on. 

• Can bring an external, 
employer-focused perspec�ve 
to support SFC’s work on skills 
planning, workforce pipeline 
development, and industry 
partnerships. 
 

In your online application: 
Please demonstrate how 
you meet this criterion. Your 
response should be no more 
than 300 words. 
 
This will also be assessed at 
the interview stage (if you 
are invited). 

4. Knowledge and 
experience of 
appren�ceships and 
workplace learning. 

We need someone who: 
  
• Has significant leadership 

experience in the delivery, 
oversight or development of 
appren�ceships and workplace 
learning programmes. 

• Understands the importance of 
work-based learning in 
achieving Scotland’s economic 
and skills ambi�ons. 

• Can demonstrate innova�ve 
approaches to workforce 
development, employer 
engagement and pathways into 
skilled employment. 

• May be capable of chairing the 
future Appren�ceship 
Commitee and shaping SFC’s 

In your online application: 
Please demonstrate how 
you meet this criterion. Your 
response should be no more 
than 300 words. 
 
This will also be assessed at 
the interview stage (if you 
are invited). 



12 
 

new remit following transfer of 
responsibili�es from SDS. 
 

5. Knowledge and 
experience of People 
and Culture 
transforma�on at 
leadership level 
 
 
 
 
 

We need someone who: 
 
• Brings professional HR 

exper�se and experience 
leading people and culture 
transforma�on. 

• Has a strong track record of 
developing inclusive, 
high-performing organisa�onal 
cultures. 

• Understands workforce 
planning, leadership 
development and strategies 
that support engagement and 
performance. 

• Can act as a visible champion 
for diversity, inclusion, 
wellbeing and organisa�onal 
effec�veness. 

 

In your online application: 
Please demonstrate how 
you meet this criterion. Your 
response should be no more 
than 300 words. 
 
This will also be assessed at 
the interview stage (if you 
are invited). 

Essential  
1. Ability to work as an 
effec�ve Board 
member through 
working 
collabora�vely with 
influence. 

We need someone who can: 

• Demonstrate an understanding 
of the purpose and strategic 
objec�ves of the SFC.  

• Evidence the ability to 
construc�vely challenge the 
views of others within a senior 
posi�on or in a Board. 

• Evidence leading on the 
formula�on and 
implementa�on of strategy 
and maintaining strategic 
direc�on during a period of 
change. 

• Evidence the ability to broker 
consensus, seeking and 
considering the views of 
others, and demonstra�ng an 

In your online application: 
Please atach a tailored CV 
that demonstrates how you 
meet this criterion. 
 
This will also be assessed at 
the interview stage (if you 
are invited). 
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understanding and prac�cal 
applica�on of issues rela�ng to 
equality, diversity and 
inclusion. 

• Work collabora�vely and 
construc�vely across 
boundaries and organisa�ons, 
breaking down barriers where 
needed to achieve success. 
 

2. Experience of 
managing 
performance. 

We need someone who: 
 
• Has experience of leading and 

improving organisa�onal 
performance, including se�ng 
clear objec�ves and driving 
con�nuous improvement. 

• Can contribute to the 
development and delivery of 
organisa�onal strategy, 
ensuring performance 
frameworks align with strategic 
priori�es. 

• Is able to use performance 
data and evidence (financial 
and non-financial) to assess 
impact, iden�fy risks and 
opportuni�es, and support 
effec�ve decision-making. 

• Has experience of holding 
senior leaders and 
organisa�ons to account for 
delivery against agreed 
outcomes. 

• Demonstrates strong 
judgement in evalua�ng 
performance, ensuring value 
for money and suppor�ng 
effec�ve governance. 
 

In your online application: 
Please atach a tailored CV 
that demonstrates how you 
meet this criterion. 
 
This will also be assessed at 
the interview stage (if you 
are invited). 

3. Experience of 
managing 

We need someone who: In your online application: 
Please atach a tailored CV 
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organisa�onal change 
and transforma�on.  

• Has experience of handling 
complex organisa�onal and 
structural changes within large 
and complex organisa�ons or 
sectors. 

• Can demonstrate the ability to 
manage rela�onships with a 
variety of key stakeholders, 
including trade unions. 

• Can evidence shaping opinion 
and reaching a common 
purpose within a high profile 
and complex environment. 
 

that demonstrates how you 
meet this criterion. 
 
This will also be assessed at 
the interview stage (if you 
are invited). 

4. Ability to champion 
equality and diversity 
at Board level.  

We need someone who:  
 
• Ac�vely champions equality, 

diversity and inclusion at Board 
level, se�ng the tone for an 
inclusive and respec�ul 
organisa�onal culture. 

• Has a track record of 
embedding equality and 
inclusion into organisa�onal 
strategy, policy development 
and decision-making. 

• Demonstrates visible 
leadership in promo�ng 
diversity and inclusion 
internally and externally, ac�ng 
as an ambassador for the 
organisa�on’s values. 

• Can evidence delivering 
measurable impact in 
improving equality outcomes 
and inclusive prac�ces across 
an organisa�on or sector. 

• Ensures that equality 
considera�ons are proac�vely 
integrated into governance, 
performance and strategic 
oversight. 

In your online application: 
Please atach a tailored CV 
that demonstrates how you 
meet this criterion. 
 
This will also be assessed at 
the interview stage (if you 
are invited). 
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How to apply online  
 

Click the ‘apply now’ link at the top of the advert. As part of the online applica�on process, 
you will need to complete the personal informa�on sec�on, and then upload the following: 
 
1. You will be asked to supply some personal informa�on and then complete the ques�ons 

rela�ng to poli�cal ac�vity and any conflicts of interest.  
 

2. You will then be asked to supply evidence to answer at least one of the Priority Criteria 
ques�ons, if you do not complete this, your applica�on cannot be considered. Please 
note that if you applying under Priority Criteria 1 you should upload a copy of your 
certification as an attachment.  
      

3. Tailored career life/history (to be uploaded as an atachment)  
You should also submit a tailored life/career history. This should be no more than 2 
pages, of no less than font-size 11, and tailored to the role and the Essen�al Criteria set 
out in the table above. This will be used by the panel in conjunc�on with your answers to 
the Priority Criteria to provide evidence against each of the criteria listed.  

 
 

 

Please note that you do not have the option to edit your application once you click 
‘submit’; you must have all your informa�on and atachments to hand before submi�ng 
your applica�on. Late applications cannot be considered by the panel. 
 
 

If you use assis�ve technology, please contact the Public Appointments Team for an 
accessible applica�on form by email at public.appointments@gov.scot  
 

 
 
 
 
 

mailto:public.appointments@gov.scot
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The selection panel  
 

Chair  Shirley Laing, Director for Lifelong Learning 
and Skills, Sco�sh Government 
 

Panel member  Professor Cara Aitchison, Chair, Sco�sh 
Funding Council 
 

Independent Panel member  Peter Farrer, Chief Opera�ng Officer of 
Sco�sh Water 
 

Representative from the Ethical Standards 
Commissioner 

Kay Hampton, Public Appointments Adviser 

 
A pre-si� will be carried out in advance of the applica�on forms being assessed by the 
selec�on panel. This will be carried out by Stevie Boal, Alistair Imlach, Danielle Mcsorley 
and Yvonne Howden from the Sco�sh Government.  
 
Please note that applicants will be asked to declare if they know any members of the 
selec�on panel or other people conduc�ng part of the assessment who are named in this 
pack. The panel will also declare if they know any applicants. Any actual or perceived 
conflicts of interest will be managed in line with the Ethical Standards Commissioners Code 
of Prac�ce for Public Appointments. 
 

 
 
 
 
 
 
 

https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnhfyntsdhtij-uwfhynhj-rnsnxyjwnfq-fuutnsyrjsyx-uzgqnh-gtinjx-xhtyqfsi-rfwhm-7577-Ajwxnts___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmJkODU6M2MyNTRkNzUyMjI0MGUzOTE3ZmNkYmFhZmI5YzIwM2FlNTE3NzQ1ZTIxNjEwOTlkNzBlNWM3ZTNiMDRjY2Y4YzpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnhfyntsdhtij-uwfhynhj-rnsnxyjwnfq-fuutnsyrjsyx-uzgqnh-gtinjx-xhtyqfsi-rfwhm-7577-Ajwxnts___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmJkODU6M2MyNTRkNzUyMjI0MGUzOTE3ZmNkYmFhZmI5YzIwM2FlNTE3NzQ1ZTIxNjEwOTlkNzBlNWM3ZTNiMDRjY2Y4YzpwOlQ6VA
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The assessment process 
 

The assessment process will happen as follows:  
1. In the first instance, a pre-si� of all applica�ons will be conducted by the relevant 

Sponsor Area. This process is intended to iden�fy and remove applica�ons that 
clearly do not meet the Priority criteria outlined in the person specifica�on.  

2. The selec�on panel will then assess all applica�ons against the criteria for 
appointment (see the person specifica�on). Those who demonstrate evidence that 
most closely meet the criteria tested at this stage will be shortlisted for interview.  

3. The selec�on panel will interview candidates, the ques�ons they ask will relate 
directly to the criteria for appointment. As part of the interview, candidates will also  
complete a Board Paper Exercise which will be provided in advance of the 
interview. 

4. The selec�on panel will also ask ques�ons relevant to the fit and proper person test 
(see below) which will include ques�ons about the Principles of Public Life.  

5. The selec�on panel will review the evidence provided and agree on which candidates 
have most closely met the criteria for selec�on and should be recommended to the 
appoin�ng Minister.  

6. The appoin�ng Minister will make a decision about whom to appoint based on 
evidence from the selec�on panel. The appoin�ng Minister may request to meet with 
candidates before making a final decision.  

7. Appointees will be asked to complete pre-appointment checks which will include a 
Disclosure Check (there is no charge for this). Appointment is condi�onal on 
sa�sfactory comple�on of these. 

 

Guaranteed interviews 
This appointment round will provide guaranteed interviews for disabled people who meet 
the criteria for the role being tested at the applica�on stage. The selec�on panel will not 
know which applicants have requested a guaranteed interview un�l the shortlis�ng is 
complete.   
 

Fit and proper person checks  
In the context of public appointments, a fit and proper person is someone who is suitable 
because they meet the requirements of the role, and their past or present ac�vi�es and 
behaviour means they are suitable. Tests are built into different stages of the appointment 
process to ensure that:  
 

• Conduct to date has been compa�ble with the public appointment  

https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/htij-uwfhynhj-rnsnxyjwnfq-fuutnsyrjsyx-uzgqnh-gtinjx-xhtyqfsi-rfwhm-7577-Ajwxnts___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmY4N2E6MTAzOTc5MDJkMGFiZDljNTAxYTEzZDUxZTQ1ZGU0YzdjZGM3MTQxMzE4OThjZTkzMWJkZmQyYTZhNjc2NzA2ZDpwOlQ6VA#annex-1-the-principles-of-public-life-in-scotland
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• Membership is not barred by the body's cons�tu�on e.g., criminal record or 
bankruptcy (see disqualifica�ons) 

• There are no unmanageable conflicts of interest  
• Poli�cal ac�vity is declared  
• There is agreement to abide by the Principles of Public life in Scotland  
• There is confirma�on that the �me commitment required for the role can be met.   

 
Social media checks for candidates invited to interview 
The selec�on panel may consider publicly available informa�on about candidates which is 
posted by candidates on social media. Any findings that the selec�on panel agree are 
per�nent to the role or that may call into ques�on suitability for the appointment, 
credibility of the appointments process or the public body will be discussed with candidates 
at interview. Considera�on of any issues will take place openly and transparently to 
establish the facts. Candidates will be given an opportunity to respond to any concerns. This 
informa�on will be handled in line with the Privacy No�ce for public appointments.  
 

Gender Representation on Public Boards (Scotland) Act 2018  
Gender Representa�on on Public Boards (Scotland) Act 2018 Sco�sh Government 
recognises the implica�ons of the Supreme Court judgement dated 16 April 2025 for public 
appointments subject to the Gender Representa�on on Public Boards (Scotland) Act 2018. 
The Supreme Court ruled that a person with a full gender recogni�on cer�ficate (GRC) 
which recognises their gender as female, is not a “woman” for the purposes of the Equality 
Act 2010 and consequently the Gender Representa�on on Public Boards (Scotland) Act 
2018. Revised statutory guidance on the Gender Representa�on on Public Boards 
(Scotland) Act 2018 (“2018 Act”) was published on 26th June 2025 following the Supreme 
Court Judgment dated 16 April 2025 on the defini�on of “Man”, “Woman” and “Sex” in the 
Equality Act 2010, and consequently in the 2018 Act.  
In order to comply with the 2018 Act, Sco�sh Government must now request data on 
biological sex as registered at birth from all applicants for Public Appointments on Boards 
which are captured by the 2018 Act. Following your application you will receive a request 
from the Public Appointments Team to request this data from you. The Sco�sh 
Government is commited to dignity, fairness and respect for all and ac�vely invites 
applica�ons from all. 
 
 
 
 
 

https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/htij-uwfhynhj-rnsnxyjwnfq-fuutnsyrjsyx-uzgqnh-gtinjx-xhtyqfsi-rfwhm-7577-Ajwxnts___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmY4N2E6MTAzOTc5MDJkMGFiZDljNTAxYTEzZDUxZTQ1ZGU0YzdjZGM3MTQxMzE4OThjZTkzMWJkZmQyYTZhNjc2NzA2ZDpwOlQ6VA#annex-1-the-principles-of-public-life-in-scotland
https://www.jobs.gov.scot/privacy-notice#xd_co_f=OGY4OTA3NDktMTg4Ny00NzkxLWEyMGEtZTczYTAyN2EyZWYx%7E
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Common questions and answers 
Who can I contact to speak 
about this role?  

Professor Cara Aitchinson at chair@sfc.ac.uk  
or 
Shirley Laing, Director for Lifelong Learning and Skills 
Directorate, Sco�sh Government – 
sfcsponsorship@gov.scot 

Who can I speak to about a 
disability related reasonable 
adjustment?  

Please contact the Public Appointments Team  
Email: public.appointments@gov.scot  
Deaf, dea�lind and BSL users can contact the team 
via contactSCOTLAND-BSL 

I am having a problem with the 
application process, who can I 
speak with?  

Please contact the Public Appointments Team (see 
contact details above).  

Do you have any advice for 
candidates attending 
interviews?  

Yes. More informa�on is provided here: Introduc�on - 
Public appointments: guide - gov.scot (www.gov.scot) 

I can’t attend the interview in 
person, can I attend remotely?  

All interviews will be held remotely on MS Teams. 

What does ‘appointed on merit’ 
mean?  

Appointed on merit means that the people who are 
appointed most closely meet the criteria that is sought 
for the board vacancy at a point in �me. People are 
assessed on the evidence that they present in the 
appointments process and the findings of the fit and 
proper person test. 

What role does the Ethical 
Standards Commissioner (ESC) 
have in the appointments 
process?  

The ESC regulate and monitor the public appointments 
process. The Commissioner plays a role in ensuring 
appointments are made on merit and use fair 
methods. More informa�on about the Commissioner’s 
role is provided here:  
Public appointments Informa�on leaflet | Ethical 
Standards Commissioner 

Can I apply if I am not a British 
citizen?  

Yes. You can apply for and be appointed to the Boards 
of Public Bodies if you are not a Bri�sh ci�zen however 
you must be legally en�tled to work in the UK. 

mailto:chair@sfc.ac.uk
mailto:sfcsponsorship@gov.scot
mailto:public.appointments@gov.scot
https://protect.checkpoint.com/v2/r06/___https:/contactscotland-bsl.org___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmIzOGE6NzFjYTgzYjgxN2YwZmZlOGUwY2RjYjk4MTFmMDgzYmNhMjM5Mjg3YTc0Zjk0ZWI2NGQyZWQ0NzA5N2MxN2Y4NjpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.gov.scot/uzgqnhfyntsxduzgqnh-fuutnsyrjsyx-lznijdufljxdfuuqnhfynts-uwthjxxd___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmRmMWY6Mzg3OTVkOTdhN2MyZTFlZmRjNzY1NmQyMjc0YmQyNGQzYmIxZGFiNjU1ZWM3MmE3MGI2ZmJkY2UwMTQ4MmRhZTpwOlQ6VA#stage2
https://protect.checkpoint.com/v2/r06/___https:/www.gov.scot/uzgqnhfyntsxduzgqnh-fuutnsyrjsyx-lznijdufljxdfuuqnhfynts-uwthjxxd___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmRmMWY6Mzg3OTVkOTdhN2MyZTFlZmRjNzY1NmQyMjc0YmQyNGQzYmIxZGFiNjU1ZWM3MmE3MGI2ZmJkY2UwMTQ4MmRhZTpwOlQ6VA#stage2
https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnh-fuutnsyrjsyx___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjhiYjM6YTJmODMwZDEyMDBkYTMzZWM4NGFkNzUxMjU5NzU4YjAyZDQxOGFlY2M1NzViNDk5MjJmYTk2NTgyYjcxNGNhNzpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnh-fuutnsyrjsyx___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OjhiYjM6YTJmODMwZDEyMDBkYTMzZWM4NGFkNzUxMjU5NzU4YjAyZDQxOGFlY2M1NzViNDk5MjJmYTk2NTgyYjcxNGNhNzpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnhfyntsduzgqnh-fuutnsyrjsyx-nsktwrfynts-qjfkqjy___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmNkZmI6YWQ5OWE3NWU1MDMwZTRhNzc3OTIzMjUwY2U3OTlkZjRjY2QxMDZkNjRmNzA1Mjg4NTExZTU4NzYwODliZDIwYTpwOlQ6VA
https://protect.checkpoint.com/v2/r06/___https:/www.ethicalstandards.org.uk/uzgqnhfyntsduzgqnh-fuutnsyrjsyx-nsktwrfynts-qjfkqjy___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmNkZmI6YWQ5OWE3NWU1MDMwZTRhNzc3OTIzMjUwY2U3OTlkZjRjY2QxMDZkNjRmNzA1Mjg4NTExZTU4NzYwODliZDIwYTpwOlQ6VA
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Would remuneration for a 
public appointment impact on 
my benefits?  

Possibly. Taking up a remunerated public appointment 
may affect benefits payments. This will depend on 
individual circumstances and you should seek advice 
from your benefits provider. More information is 
provided here: Public appointments and welfare 
benefits: informa�on   

Do the selection panel see 
information from the diversity 
monitoring form?  

No. Diversity monitoring informa�on provided by 
applicants is not shared with the selec�on panel.  
If applicants opt for a guaranteed interview this 
informa�on will be shared with the selec�on panel.  
Informa�on about a reasonable adjustment may be 
shared with the selec�on panel to ensure that 
requirements are met (e.g. if a BSL interpreter is 
required). 

Do I need to provide an email 
address and contact details at 
application stage? 

In order to meet the requirements of the Baseline 
Personnel Security Standard (BPSS) the Sco�sh 
Government must be able to verify the creden�als of 
applicants for public appointments should they be 
recommended for appointment. To ensure that this is 
possible all applicants must provide an address and 
contact details at applica�on stage. If applicants do not 
provide this informa�on their applica�on will be 
rejected.  

How will my personal 
information be handled?  

All personal informa�on will be handled with great 
care and in line with UK General Data Protec�on 
Regula�on (GDPR) and data protec�on requirements. 
Further informa�on can be found in the Privacy No�ce.   

Can I get feedback on my 
application or interview?  

Yes. Feedback is available on request.   
 

Is any training provided if I am 
offered and take up an 
appointment?   

Yes. Each board has their own induc�on process and 
training offer. New appointees are also invited to 
atend an induc�on day hosted by the Sco�sh 
Government.  

Can I apply for a Chair role on a 
board if I have already been a 
member of that board?  

Yes. Board members can serve a maximum of 8 years 
on one board in one role. The board Chair is 
considered a different role and so current and 
previous members can apply.  

https://www.gov.scot/publications/public-appointments-guide/pages/public-appointments-and-welfare-benefits/
https://www.gov.scot/publications/public-appointments-guide/pages/public-appointments-and-welfare-benefits/
https://protect.checkpoint.com/v2/r06/___https:/www.jobs.gov.scot/uwnAfhD-stynhj___.ZXV3MjpzY290dGlzaGZ1bmRpbmdjb3VuY2lsOmM6bzphODlmZjNhYzVhYzIzZjczOTNhMDFlNjdjMmZjOGIzODo3OmU4ZWI6NmY3ZGQ5NTA0YTQ5YjE5Y2FmY2U5ZWVmYjQ3Zjk5MTBmNjU0YzJkOWU1NGRjZTEzYjNlMTMyNzEyNzcyMTU5ZjpwOlQ6VA#xd_co_f=OGY4OTA3NDktMTg4Ny00NzkxLWEyMGEtZTczYTAyN2EyZWYx%7E
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Is it possible to hold more than 
one public appointment?  

Yes. It is possible to have more than one public 
appointment. You should check that you can make the 
�me commitment for an addi�onal appointment and 
that there are no unmanageable conflicts of interest. 

Are public appointments 
announced?  

Yes. Every appointment is announced here: Public 
appointments: news releases - gov.scot (www.gov.scot) 
The board may also announce new appointments on 
their own website and social media pla�orms. 
Informa�on published will include a biography and 
details of any poli�cal ac�vity within the last 5 years. 

What standards are expected of 
board members?  

The conduct expected of board members of Sco�sh 
public boards is set out here: Members of devolved 
public bodies: model code of conduct - December 
2021 - gov.scot (www.gov.scot)(this includes the 
Principles of Public Life) 

How can I complain about the 
public appointments process?  

Further informa�on about the complaints process for 
public appointments can be found here: How to apply - 
Public appointments: guide - gov.scot (www.gov.scot)  
Anyone concerned about public appointments can 
raise a complaint and have it independently 
inves�gated by the Ethical Standards Commissioner.  
Inves�ga�on process public appointments | Ethical 
Standards Commissioner 

 

For further information 
Please contact the Public Appointments Team, Sco�sh Government  
Email: public.appointments@gov.scot 
 
Deaf, dea�lind and BSL users can contact the team via contactSCOTLAND-BSL 
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